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Novasol Chemicals believes that inclusion and diversity foster a positive working climate, since 
differences in genders ethnicities, beliefs, cultural behaviours and knowledge can create more 
tolerance, improved wellbeing and an interesting exchange amongst employees if there is an 
openness from all sides, including and in particular from the employer. 

Novasol Chemicals is committed to cultivating an inclusive and diverse working environment for 
the benefit of our employees and stakeholders.  

Within our Sustainability strategy, we have included all aspects of respect for the people, the 
planet, our partners, peace and prosperity. Each day, we continue our efforts and actions to 
comply with the UN SDG’s on a global level. 

We create value for our employees by enabling discussion, hosting events and implementing 
programmes that support diverse approaches to leadership. We recognise that a productive team 
is one where dialogue is encouraged, and dynamic individuals are allowed to thrive. 

In order to continue to provide the highest standards of services and ensure we are well-
positioned to meet the evolving needs of our clients in a rapidly developing global marketplace, we 
seek to attract, retain, and develop the best talents from a wide array of backgrounds and 
education.  We foster a culture within the group that recognises the benefits of diversity of 
knowledge, experiences, and perspectives.  We strive to provide a welcoming and inclusive work 
environment, and to remain attuned to sustainability and social responsibility in our work.   

We promise to : 

• hire new colleagues based on their merit and potential regardless their ethnicity, race, age, 
religion, gender, sexual orientation, etc. 

• offer continuous training on hard and soft skills, that promote opportunities for all 
employees to reach their full professional potential; 

• promote gender equality at all levels of seniority, roles and responsibilities, through formal 
and informal development, career opportunities, clear communication, and other 
programmes and initiatives;  

• build on our existing diversity to raise awareness and create policies and programmes to 
promote an inclusive work environment; 

• encourage all subsidiaries to consider sustainability and social responsibility goals in its 
business activities. 

 

 


